INTOSAIL

Professional Standards Committee

Date: January 5th, 2026

To: All Heads of SAIs, INTOSAI’s Committees, Regional Organizations and IDI

Subject: Call for volunteers to support the quality of INTOSAI’s standards - 2026
Dear colleague,

The Forum for Professional Pronouncements (FIPP) comprises 16 volunteer members who play a key
role in the process of ensuring the quality of INTOSAI’s pronouncements. With this letter, we invite
SAls to participate in this important work by nominating candidates for one immediate vacancy in FIPP
and for a reserve list for future appointments.

Standard setting is one of INTOSAI’s most strategically important and visible activities. One important
way to make standards fit-for-purpose and relevant for users, is to recruit members to FIPP from different
SAls, INTOSAI bodies and from as many INTOSALI regions as possible. By nominating a candidate for
FIPP your SAI will get a better understanding of how standards are developed and will have global
increased visibility. Thanks to their work at FIPP, your staff member will also develop a unique
knowledge of audit practice around the world and as such be a valuable resource for further
professionalisation in your own SAI

Over the coming months, we aim to recruit one new member from the SAI community to start
approximately in late April 2026. Additionally, we will establish a reserve list of committed and interested
candidates for future appointments in 2026—2027, should vacancies arise. This reserve list will be valid
for one year after notification to the PSC-SC meeting, estimated to take place in April 2026, and
endorsement by the Governing Board. FIPP members are nominated for an initial, renewable, three-year
period.

Being a FIPP member requires around 300 hours of work annually, including participation in regular
online meetings and 1-2 in-person meetings per year. In general, we look for candidates:

e With a solid understanding of the framework IFPP

e With solid experience in auditing

e With experience in standard-setting

e Committed to work on behalf of INTOSAI

e With a high level of proficiency in English, and

e Willing to spend the necessary time to participate in this important work.

For the new member starting in April 2026, we are looking for a candidate who in addition has strategic
managerial experience.

More information on how FIPP operates can be found in Annex 1.

We plan to interview the most suitable candidates to understand their motivation, experience, and
knowledge. In selecting successful candidates, we aim to ensure that FIPP has the best balance of



knowledge, skills and expertise, and is broadly representative of the INTOSAI community. Further details
on the application process are given in Annex II.

We aim to receive applications from the widest possible range of candidates, and for this round we are
particularly keen on welcoming applicants with previous experience in and a good working knowledge of
standard-setting from within a recognised standard-setting body. The deadline for submissions is February
13™,2026.

Should you or your team have any questions on either the role or the selection process, then please do not
hesitate to contact the PSC Secretariat (psc@tcu.gov.br or ECA-PSC@eca.europa.eu) or the FIPP Chair,
Ms Ase Kristin Hemsen (ase-kristin.hemsen@riksrevisjonen.no).

We look forward to hearing from you.

Ms Helga Berger
Chair of the PSC

Mr. Vital do Répo\Filho
Vice Chair of the PSC

Encl: Annexes [ -1V
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